“No Perfect People Allowed”

by John Burke   (Grand Rapids, MI: Zondervan, 2005)


p. 22 
Our task is to create the right soil, a rich healthy environment, in which people can grown in faith until the invisible God is made visible through His Body, the church. 

p. 24
Culture creation forms the texture of relational life and community in a local church. The outcome of an effective come-as-you-are culture is an engaging community of faith that God uses to transform individuals, neighborhoods, cities, and societies. It happens when leaders effectively contextualize the message of Christ for the surrounding indigenous culture, and out of the surrounding culture the community of Christ grows. 

p. 31 
In every culture, a leader must consider the factors that have shaped the people he or she seeks to communicate with and reach: What language do they speak? How do they hear this message? What issues are highly sensitive and why? What has happened in the past that put up barriers to belief? What metaphors or symbols communicate in positive or negative ways? What styles of communication or stories or art forms or songs best connect with both the head and the heart? What factors shaped who they are today? And most importantly, the question for every culture: How do we best contextualize the unchanging truths of Scripture in ways they can understand live out in their culture? Answers to these questions are critical for creating a come-as-you-are culture at any time, for every generation, in every place.  

p. 40 
When our arguments for what is true or right are heard outside of the context of experiencing the love of God mediated through His Body, the church, we are seen in the same light as those who were responsible for so many of the horrific atrocities of our century. … The way we must navigate these cultural shallows comes from understanding that in a postmodern culture, the messenger is the message. How we are perceived is every bit as important as the truths we espouse. What they see is what they get. 
p. 80 
The word, “perfect,” telios in Greek, conveys the idea of being “complete” or “whole.” God is One. He is complete, perfect, lacking nothing. We are to be perfect—complete. It refers to who we become primarily, not just what we do—but it affects everything we do. We are to seek wholeness, completeness, where we increasingly experience the God-infused life filling our souls, until we feel no need to make up for our spiritual deprivation by pretending or exaggerating or hiding. This is authentic spirituality; one that comes only from intimate connection to the Father who injects us with His whole life. We can’t manufacture it. We can only receive it—which requires humble honesty. I believe this is how are to “be perfect” just as the Father is perfect.
p. 91
The very idea of toleration implies enduring or putting up with something you don’t like or value. Our culture diets on the candy of tolerance, but what it really craves is the meat of grace. Tolerance does not value people but simply puts up with their behavior or beliefs. Tolerance alone cannot accommodate both justice and mercy—it can only look the other way. Tolerance might deal with differences, but it can’t embrace us in full knowledge of sin and remove our guilt.
p. 111 
Spiritual growth is a messy process. Leaders must assess trajectory carefully—is this hardhearted “mature” Christ-follower, heading away from God and needing church discipline so he won’t do damage to community? Or is this a toddler trying hard to walk the way of Christ but falling and failing as she learns to trust? Different people exhibiting the same outward behavior may actually be heading in the opposite directions and need drastically different approaches to help them move forward on the way of Christ. Some need discipline, but some just need patience. 

p. 119 
(Concerning Christian Growth) I used to race sailboats for the University of Texas. Sailboats have no power of their own. They depend completely on the power of the wind. So they key to sailing fast comes down to constantly adjusting the position of your sails to utilize the power of the wind. You move forward by staying in tune with the wind. To live in the kingdom of God here on earth, we must intentionally adjust the sails of our mind to move with the wind of God’s Spirit. 

p. 129
(Concerning Tolerance of other Religions) Let’s say I’m buying a used car. I like black cars, you like red cars. For you to try to convince me that red cars are the right cars for everyone because red is your favorite color, and black cars get too hot in the summer—it’s ludicrous. There is no right or wrong color—maybe I like black and don’t mind the heat. It’s a preference among a variety. 

But let’s say we’re talking about safe, reliable used cars, and I insist that the best car for the money is the Ford Pinto (which Ford discontinued because they blow up!). But I’m a firm believer in the Pinto because I can get a Pinto for $1,000 with less than 20,000 miles. Are you intolerant of my faith in the Pinto if you try to convince me that a Honda is a much better value in reality because it’s more safe and reliable than a Pinto? If you said, “Don’t entrust your wife and kids to a Pinto, they blow up when rear-ended at 20 mph. It may be cheap, but it’s dangerous.” Would you be a mean, intolerant person because you didn’t agree with my view that Pintos were the best value for a used car? No—you would be caring about me by sharing what you knew to be true. Now, if you attack me or my character or intelligence—then you’re not motivated by love but by your need to be right.

We must explain and demonstrate how to be tolerant while disagreeing and respecting the free will of others—just as God does. We can point that some truths are transcultural. For instance, technology and the truth found in mathematics and science work in a system of Eastern thought and Western thought. If a piston blows in western Europe—it makes the engine worthless. If a piston blows in Tibet, it still makes the engine worthless (it’s not an illusion just because it’s owned by a person who believes this world is ultimately an illusion—Maya). If you want to drive, you need a new engine block—that’s the truth, right? So some truths are transcultural.


The question is—where does religious thought fit? In the category of preference or truth? Is saying “I believe Muhammad” or “I believe in Jesus” the same as saying “I like red” or “I like black”? Or is it more like saying “I believe Pintos are reliable” or “I believe Hondas are reliable”? That’s where the real question lies.

p. 134
Without a doubt, there are common moral truths taught in all the great religions of the world. Mortimer Adler, editor of the Encyclopedia Britannica, who was not a Christian, wrote a book called Truth in Religion. In it he states, “In spite of the possibility that all religious faiths in the world may be factually false, or that only one may be factually true, nevertheless… there is a common core of sound morality and prescriptive truth in all  or most of the major religions.” (Mortimer J. Adler, Truth in Religion: The Plurality of Religions and the Unity of Truth, New York: MacMillan, 1990, 89) And many Christians don’t realize this even though it is revealed in the Bible. When people says, ‘Aren’t they all basically saying the same thing?’ I think this is what people mean. Scripture tells us that God has written his moral law in our hearts: ‘Even when Gentiles, who do not have God’s written law within them, instinctively follow what the law says, they show that in their hearts they know right from wrong. They demonstrate that God’s law is written within them, for their own consciences either accuse them or tell them what they are doing what is right.’ (Romans 1:20-21) If this is true and there’s a Moral Law Giver—that’s the most reasonable explanation of the similarities we see throughout every culture and religion. And so, in most all of the major world religions, we see evidence of this similar moral law that God has written in our hearts, which comes out in our religions. So in this aspect of declaring moral law, they appear to be saying the same truths. In fact, here’s a summary of what they all basically say morally—taken from moral laws given in ancient China, Babylon, Anglo Saxon culture, American Indian culture, Judaism, Christianity, ancient Egyptian, Greek, and Hindu culture: 
- Don’t do harm to another human by what you do or say (the  Golden rule)


- Honor your father and mother


- Be kind toward brothers and sisters, children, and the elderly


- Do not have sex with another’s spouse


- Be honest in all your dealings (don’t steal)


- Do not lie


- Care for those weaker or less fortunate


- Dying to self is the path to life 

(Adler, Truth in Religion, 104)
p. 135
In just about every culture and major world religion since antiquity, we see this common moral law—stated in various ways, but basically saying these things. So we all basically agree on what’s right and wrong—it’s within us, and always has been. God’s written it in our hearts. So let’s look at how we’ve done. How well have we kept this common moral law of humanity?
p. 174 
Pray to God as a friend who knows you better than you know yourself. Do your job wholeheartedly to honor God, and follow God’s wisdom regarding money and relationships, and just see what happens.
p. 175-6
Leaders need to test whether they are living the truth and then communicating how practically life-giving this truth truly can be. Our goal is not to get people to “convert” by repeating one prayer. The goal is to love God and people, living out of the fullness of life in God’s kingdom, inviting all to come and enjoy the fruits of his life in us, because the door had been flung wide open through Christ. A prayer for salvation is the beginning of relational confidence with God, but the goal must be to help people trust God in very mundane, practical ways more and more every day.


We make truth practical by telling stories of practical faith and by teaching how to actually do life with God(life in the kingdom of God.) We ask the “so what” practical questions of all we teach on weekends, so that people can be doers of the Word, not just hearers of it. What we find is that people who are not on a search for “what’s true” are still on a search for “what’s life-giving.” We challenge people to live “as if” God and his words were true and to see if it doesn’t produce in their lives something better than they have right now. As they come to realize that God’s truth actually produces the quality of existence they’ve longed for—of increasing love, joy, peace, better relationships, less worry, and so on—they often open up to the Truth who leads them into all truth. 

p. 188 
What I began to see, talking with John and Melissa, is that it was vulnerability and transparency in the Taste group that helped them connect and journey toward faith. Having people who shared their struggles and victories and got into each other’s lives helped them see real faith in action. This environment, modeled by the small group leader, helped them process their own beliefs and struggles and move toward faith faster than years of our sermons and seminars and Bible studies. I had seen this relational aspect of finding faith many times. 

p. 188 
Many people do not realize that intellectual arguments are almost never the final bulwark of resistance to God’s leadership. Fear that God’s way will be a net loss of life tends to be the final barrier. 

p. 188-9
A great lawyer once told me, when you’re trying to convince people of the truth of a case, don’t try to tell a jury what they’re supposed to think. When you start telling people the way things are, the first thing they do is start looking defensively at all the data to see if anything is wrong with what you’ve said. Better to lead people through questions, beginning where you have common agreement, so that they come to their own conclusions. Even though you directed them through the questions, they will be more willing to accept your conclusion because you helped them engage in discovering it for themselves. 

p. 191 
Unlike a previous generation, most adults we interact with are not asking the question, “What is true?” As mentioned already, the assumption of the day is that everybody’s “truth” is equally valid as long as it doesn’t hurt others. They don’t ask “What is true?” so much as “Do I want to be like you and your friends” “Do these people reflect who I want to become?” Nobody asks these questions out loud, but it has become clear to me that these have become the pipelines through which truth often must flow. “You say this is the truth…but what does this truth of yours produce in a life?”  

p. 201 
As a leader, have you created a culture where the truth of Christ can not only be heard in word, but experienced by the world around you through His body? Do people see themselves in an interdependent way as they serve one another and the surrounding society? Have you organized so that new believers can grow to form new groups and ministries to function as various organ systems of a whole Body? The incarnational truth found in the Body of the community of Christ will change our postmodern world.  

p. 212
People long to become all they know they were intended to be, but they can’t without God. One of the greatest challenges leaders face is correcting misperceptions of the nature and intentions of God, so people will trust him. I am convinced that I will  never be able to adequately describe the depth of love God has for every single person he created. I am also convinced that if people are not better persuaded of God’s goodness, they will never takes steps toward trusting him. But if we can convince them to take steps toward trusting him, he will meet them and reveal more of himself. Their spiritual eyes will begin to see. So a large part of creating a culture of hope has to do with painting accurate, compelling pictures of the loving, compassionate nature of God toward hurting, wayward people.

p. 212 
The Evil One has done a great job of making God look like the mean, bad guy who wants to rob people of all life—destroy their fun, deny their dreams, make them marry someone they aren’t attracted to, and then send them into a profession they hate against their will. I often say to our church, “If God really wanted to destroy your life, do you really think he’d need your permission to do it? Of course not! So why does he respect your will? Because he wants your live—willingly given.” 

p. 214 
Christian Schwartz studied one thousand churches in thirty-two countries to determine the universal principle that globally seemed to be a work in growing, healthy churches. He came up with eight characteristics common in these churches worldwide: 


- empowering leadership



- gift oriented ministry



- spiritual passion



- organizational structure



- holistic small groups



- loving relationships



- need-oriented evangelism



- inspiring worship services
p. 214
While channel surfing one night, I landed on a PBS program talking about how motivation for change usually does not come from logical persuasion but from emotional connection. It gave an example of when the Mexican government, concerned about literacy rates among male adults, launched a mass-communications effort to persuade male adults to learn to read. 

After spending millions of pesos on education materials, the effect was virtually zero. But when the largest television network ran a soap opera, infusing adult male actors with positive messages about reading, enrollment of adult males in literacy classes increased 800 percent in one year. Miguel Sabido, creator of the program, explained that social, economic, and cultural conditions in these dramas must reflect, to the last detail, the social realities of people’s lives so that viewers will think “there’s someone just like me doing that.”
But identifying with lead characters marked only the first step in the process. The real goal was to persuade viewers to change their behavior. The key, Sabido reported to the Boston Globe, lies in created the “doubter” character who questions the proposed new behavior and gives the viewer an outlet for his own doubts and skepticism. 

(Suzanne Tedesko, “Family Planning Media: Now That’s Entertainment,” 42)

p. 217 
Individual elements such as rockin’ music, movie clips, video, art, or multimedia do not ensure a motivating or life-giving service. We find we must constantly evaluate whether we are connecting the dots, using creative elements to really connect the message of Scripture to real-life issues, or if we are falling into the trap of doing creative elements to “wow,” entertain, or be cool. The latter never motivates spiritually. 
p. 247 
Many people come to church to find freedom. They hear they must be saved by praying the “sinner’s prayer,” accepting God’s forgiveness offered in Christ. They do it and get baptized. Often they are led (or misled) to believe their problems will immediately disappear. True healing, however, often requires a lengthy process of righting the wrongs and uncovering the lies of the past. God can heal us immediately, but more often he takes us along a difficult path that forces us to continually depend on him, because only in him do we find true life. If he immediately healed us, we would immediately turn back to our independent, self-centered ways. 

p. 271 
From the start, we have told our leaders over and over, “Our secret weapon for reaching people far from God will not be rockin’ music, relevant messages, awesome kids programs, or crazy video… our secret weapon is you!” We would constantly remind our leaders to be on the watch for people standing alone, feeling isolated, or disconnected. And we help them know how to be friendly and welcoming, yet at the same time respect people’s nonverbal signs for space. It’s a tricky task to master because although people long to be connected, seekers really don’t want to be singled out, put on the spot, or assaulted. They want opportunities to connect if they desire it, but they want the option of an “out” as well. 

p. 272 
I once had the privilege of being in a meeting  with Peter Drucker, organizational business guru of the twentieth century, as he consulted a small group of executive pastors from around the country. He said, “Whenever an organization grows by 30% or more, you must reorganize in order to be prepared for the next leg of organizational growth.”
p. 273
We have found more spiritual seekers coming to faith our first year than we would have ever predicted, simply because they felt involved, needed, and valued.
p. 273 
Connection Points: 



- connection through compassion



- connection through pain



- connection through service



- connection through affinity
p. 274 
Our compassion ministries (homebuilding, mentoring kids, visiting the elderly, serving the homeless, and our clothing closet and food pantry) have all been led by people who came to faith at Gateway, partly by getting connected serving those less fortunate.  

p. 307 
As cultures change at an ever-accelerating pace, innovative servant-leaders will be needed to lead culture creation to contextualize the church in new ways. Leaders will be needed to mobilize and organize teams of people so that all the gifts of the Spirit function to re-present the Body of Christ in the world.  
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